®

Legacy is doing things
today, on purpose, to make
others stronger tomorrow.
Leadership is leading other
people so they follow you in
the right direction.
This is being a Legacy
Leader.

The 5 Best Practices:
1.
2.
3.
4.
5.

Holder of Vision and Values™
Creator of Collaboration and Innovation™
Influencer of Inspiration and Leadership™
Advocator of Differences and Community™
Calibrator of Responsibility and Accountability™
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Legacy Leadership for Kids
The 5 Best Actions
HOLDER
A holder keeps something all
the time, never lets it go,
never drops it, and always
hangs onto it.

DIRECTION

TRUTH

Direction tells you which way to Truth is what is real. Truth
go to get to where you want to is what you know is right and
be.
important.

A Holder of Direction and Truth always holds on to the direction they want to go and
remembers the way to get there, and always knows what is true and important. The right
Direction and the Truth are the holder’s map for the journey of life.
TM

CREATOR
A creator designs and makes
something that is special.

PARTNERS

POSSIBILITY

A Partner is a person who works Possibility is about all the
together with you to do
things you could do with
something special.
what you have.

A Creator of Partners and Possibility teams up with others to do special things together and
always thinks about what new, exciting and different things they can do. Partners and
Possibility help keep life fun and interesting every day, and help us do great things.
TM

BUILDER
A Builder lifts people up and
makes them stronger.

PEOPLE
People are other persons, either one or many, friends or
strangers.

SPIRIT
Spirit is how we feel and who
we really are inside. It is
the most important part of
us.

A Builder of People and Spirit makes others feel good, makes them stronger, wants to help
them be all they can be, and looks for ways to be a good role model and show them the way. A
Builder of People and Spirit always thinks of others first, and wants them to be leaders, too.
TM

DEFENDER
A Defender protects and
stands up for others and
important things.

DIFFERENCES
Differences are the things
about us and others that make
us special and different.

TEAMS
Teams are groups of people
who work together to do
special things.

A Defender of Differences and Teams accepts and defends the differences in other people
and looks for the special things that make each person strong and valuable, then helps people
work together using all their talents to do things as a team. Differences makes us stronger,
and teams help us do much more than we could do by ourselves.
TM

TRACKER

PROGRESS

A Tracker looks to see if the Progress is how far you are on
right path is followed.
the path.

PURPOSE
Purpose is the reason for
being on the path.

A Tracker of Progress and Purpose always watches to see if the right path is being followed,
and how much progress is being made to get where they want to go. The Tracker will do this
both for themselves and for others, as a leader. A Tracker remembers the map of Direction
and Truth, and measures Progress and Purpose, making changes if needed to stay going in the
right direction and for the right reasons.
TM
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